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WN su-
pervi-
sory 
level 

WS 
grade 

9 ............................................................. 5 11
10 ........................................................... 6 12
11 ........................................................... 7 13

8 14
9 15

(d) Special production facilitating 
wage schedules shall be effective on the 
same date as the regular wage sched-
ules in the FWS wage area. 

[55 FR 46144, Nov. 1, 1990]

§ 532.265 Special wage schedules for 
apprentices and shop trainees. 

(a) Agencies may establish special 
wage schedules for apprentices and 
shop trainees who are included in: 

(1) Formal apprenticeship programs 
involving training for journeyman 
level duties in occupations that are 
recognized as apprenticeable by the Bu-
reau of Apprenticeship and Training, 
U.S. Department of Labor; or 

(2) Formal shop trainee programs in-
volving training for journeyman level 
duties in nonapprenticeable occupa-
tions that require specialized trade or 
craft skill and knowledge. 

(b) Special schedules shall consist of 
a single wage rate for each training pe-
riod. Wage rates shall be determined as 
follows: 

(1) Rates shall be based on the cur-
rent second step rate of the target 
journeyman grade level on the regular 
nonsupervisory wage schedule for the 
area where the apprentice or trainee is 
employed. 

(2) The entrance rate shall be com-
puted at 65 percent of the journeyman 
level, step 2, rate, or the WG–1, step 1, 
rate, whichever is greater. 

(3) When the WG–1, step 1, rate is 
used, the apprentice rate shall be in-
creased by a minimum of 5 cents per 
hour for each succeeding increment in-
terval until the rate obtained by this 
method equals the rate computed 
under the formula. No increase shall be 
less then 5 cents per hour. 

(c) Advancement to higher incre-
ments shall be at 26-week intervals, re-
gardless of the total length of the 
training period. Intermediate rates 
shall be established by subtracting the 
entrance rate from the journeyman 

level, step 2 rate, and dividing the dif-
ference by the number of 26-week peri-
ods of the particular training term. 
The resulting quotient equals the in-
crement for each succeeding rate. 

(d) Agencies may hire at advanced 
rates or accelerate progression through 
scheduled wage rates if prescribed by 
approved agency training standards or 
programs. 

(e) If the employee is promoted to the 
target job or to a job at the same grade 
level, the promotion shall be to the 
second step rate. If the employee is as-
signed to a job at a grade level that is 
less than the grade level of the target 
job, existing pay fixing rules shall be 
followed. 

[55 FR 46144, Nov. 1, 1990]

§ 532.267 Special wage schedules for 
aircraft, electronic, and optical in-
strument overhaul and repair posi-
tions in Puerto Rico. 

(a) The Department of Defense shall 
conduct special industry surveys and 
establish special wage schedules for 
wage employees in Puerto Rico whose 
primary duties involve the perform-
ance of work related to aircraft, elec-
tronic equipment, and optical instru-
ment overhaul and repair. 

(b) Except as provided in this section, 
regular appropriated fund wage survey 
and wage-setting procedures are appli-
cable. 

(c) Special survey specifications are 
as follows: 

(1) Surveys shall, at a minimum, in-
clude the air transportation and elec-
tronics industries in SIC’s 3571, 3572, 
3575, 3577, 3663, 3669, 3672, 3674, 3679, 3695, 
3812, 4512, 4513, 4522, 4581, 5044, and 5045. 

(2) Surveys shall cover all establish-
ments in the surveyed industries. 

(3) Surveys shall, as a minimum, in-
clude all the following jobs:

Job titles Job 
grades 

Aircraft Cleaner .......................................................... 3
Fleet Service Worker ................................................. 5
Aircraft Mechanic ....................................................... 10
Industrial Electronic Controls Repairer ...................... 10
Aircraft Instrument Mechanic ..................................... 11
Electronic Test Equipment Repairer ......................... 11
Electronics Mechanic ................................................. 11
Electronic Computer Mechanic ................................. 11
Television Station Mechanic ...................................... 11
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(d) The data collected in a special 
wage survey shall be considered ade-
quate if there are as many weighted 
matches used in computing the non-
supervisory payline as there are em-
ployees covered by the special wage 
rate schedules. 

(e) Each survey job used in com-
puting the nonsupervisory payline 
must include a minimum of three 
unweighted matches. 

(f) Special schedules shall have three 
step rates with the payline fixed at 
step 2. Step 1 shall be set at 96 percent 
of the payline rate, and step 3 shall be 
set at 104 percent of the payline rate. 

(g) The waiting period for within-
grade increases shall be 26 weeks be-
tween steps 1 and 2 and 78 weeks be-
tween steps 2 and 3. 

(h) Special wage schedules shall be 
effective on the same date as the reg-
ular wage schedules for the Puerto 
Rico wage area. 

[55 FR 46145, Nov. 1, 1990, as amended at 60 
FR 62701, Dec. 7, 1995]

§ 532.269 Special wage schedules for 
Corps of Engineers, U.S. Army navi-
gation lock and dam employees. 

(a) The Department of Defense shall 
establish special wage schedules for 
nonsupervisory, leader, and super-
visory wage employees of the Corps of 
Engineers, U.S. Army, who are engaged 
in operating lock and dam equipment 
or who repair and maintain navigation 
lock and dam operating machinery and 
equipment. 

(b) Employees shall be subject to one 
of the following pay provisions: 

(1) If all navigation lock and dam in-
stallations under a District head-
quarters office are located within a sin-
gle wage area, the employees shall be 
paid from special wage schedules hav-
ing rates identical to the regular wage 
schedule applicable to that wage area. 

(2) If navigation lock and dam instal-
lations under a District headquarters 
office are located in more than one 
wage area, employees shall be paid 
from a special wage schedule having 
rates identical to the regular wage 
schedule authorized for the head-
quarters office. 

(c) Each special wage schedule shall 
be effective on the same date as the 
regular schedule on which it is based. 

[55 FR 46145, Nov. 1, 1990]

§ 532.271 Special wage schedules for 
National Park Service positions in 
overlap areas. 

(a)(1) The Department of the Interior 
shall establish special schedules for 
wage employees of the National Park 
Service whose duty station is located 
in one of the following NPS jurisdic-
tions: 

(i) Blue Ridge Parkway; 
(ii) Natchez Trace Parkway; and 
(iii) Great Smoky Mountains Na-

tional Park. 
(2) Each of these NPS jurisdictions is 

located in (i.e., overlaps) more than 
one FWS wage area. 

(b) The special overlap wage sched-
ules in each of the NPS jurisdictions 
shall be based on a determination con-
cerning which regular nonsupervisory 
wage schedule in the overlapped FWS 
wage areas provides the most favorable 
payline for the employees. 

(c) The most favorable payline shall 
be determined by computing a simple 
average of the 15 nonsupervisory sec-
ond step rates on each one of the reg-
ular schedules authorized for each 
wage area overlapped. The highest av-
erage obtained by this method will 
identify the regular schedule that pro-
duces the most favorable payline. 

(d) Each special schedule shall be ef-
fective on the same date as the regular 
schedule on which it is based. 

(e) If there is a change in the identi-
fication of the most favorable payline, 
the special scheule for the current year 
shall be issued on its normal effective 
date. The next special scheule shall be 
issued on the effective date of the next 
regular schedule that produced the 
most favorable payline for the NPS ju-
risdiction in the previous year. 

[55 FR 46145, Nov. 1, 1990]

§ 532.273 Special wage schedules for 
United States Information Agency 
Radio Antenna Rigger positions. 

(a) The United States Information 
Agency shall establish special wage 
schedules for Radio Antenna Riggers 
employed at transmitting and relay 
stations in the United States. 
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